
 
 

 
CAREER  DEVELOPMENT 

Continuing Professional Development (CPD) is an essential way to keep up-to

-date with the latest issues and developments in security, giving those who  
participate in the scheme a competitive edge over other security professionals. Our 
CPD scheme helps you prove a level of learning development over a year and we  
believe is key to managing your career. 

The Security Institute 
Professional Development 

Keep pace with changes in security  

Achieve recognition 

Improve your confidence  

Identify your competencies 

Become more employable 

Motivate yourself 

Achieve your goals  

Progress in your career 

CPD will help you: 

We believe in raising standards and encourage 
everyone working in the security profession to build 
on their knowledge, competence and expertise. 

Our CPD Scheme is: 

Free of Charge 

Voluntary for all Institute Fellows, Members & Associates  

Compulsory for Chartered Security Professionals (CSyP)  

Compulsory for all new Student and Graduate members 

Available to everyone—no membership required 

Supported by many—look out for our logo  



We care passionately about raising standards, and one of the most  
effective ways we can do this on an individual level is through our  
Mentoring Scheme. 
We will match you with one of our knowledgeable security professionals who has  
relevant experience, in order to provide free personal one-to-one advice by phone, 
email or through face-to-face meetings. 

Helps you realise your full potential  

You define your career goals and aspirations 

Builds self-confidence 

Develops  networking  

Provides personal satisfaction from helping others 

Enhances interpersonal skills  

Scores CPD points 

To register for Mentoring or the CPD scheme visit  
us at www.security-institute.org 

The Security Institute 
Mentoring Scheme 

Benefits of Mentoring 

All Institute members are eligible to take 
part in the programme.  

The Mentoring scheme is free of charge 

All grades of membership can benefit 

Scope & Eligibility 


